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1 Policy Statement 

Cavan and Monaghan Education and Training Board (CMETB) is committed to 

promoting diversity, equality and inclusion throughout all theatre activities and 

services. 

The Garage Theatre aims to create a welcoming, respectful and accessible 

environment where all people are valued and supported. Everyone should have the 

opportunity to participate in, create, experience and enjoy the arts.  

This policy supports CMETB's Equality and Diversity Policy, Dignity at Work Charter 

and Public Sector Equality and Human Rights Duty commitments. It reflects our 

commitment to fairness, respect, human rights and equal opportunity.  

2 Purpose and Scope 

The purpose of this policy is to: 

• Promote equality, diversity and inclusion across all theatre activities.  

• Create a culture of dignity and respect. 

• Support access and participation for all. 

• Remove barriers to engagement where practicable. 

• Promote accessibility and inclusion. 

• Support compliance with equality and human rights legislation.  

• Foster positive experiences for artists, audiences, youth theatre members, 

service users, staff and community participants. 

This policy applies to all Garage Theatre programmes, productions, performances, 

rehearsals, workshops, education programmes and events and those involved in the 

theatre activities, both as a participant and as a visitor and audience member.  

3 Guiding Principles 

3.1 Equality 

• We are committed to fairness and equal opportunity. 

• We will seek to identify and remove barriers that limit participation.  



 

 

3.2 Diversity 

• We value and respect the diversity of our communities. 

• We celebrate different backgrounds, identities, cultures, experiences and 

perspectives. 

3.3 Inclusion 

• We will create an environment where everyone feels welcome, respected and 

able to participate fully. 

• We recognise that people may experience multiple and overlapping forms of 

disadvantage and exclusion. 

4 Equality and Human Rights 

The Garage Theatre will not tolerate any kind of discrimination, harassment, bullying 

or victimisation. We are committed to promoting equality and respect for human 

rights across the nine grounds protected by the Equality Act, 2004: 

• Gender 

• Civil Status 

• Family Status 

• Sexual Orientation 

• Religion 

• Age 

• Disability 

• Race 

• Membership of the Traveller Community 

The Garage Theatre also recognises that barriers may arise due to socio-economic 

disadvantage, geographic isolation, educational disadvantage or other factors which 

may affect participation in arts and cultural activities  

5 Accessibility and Inclusion 

The Garage Theatre is committed to making its activities, programmes and services 

as accessible as possible. We will: 

• Promote accessible communication. 



 

 

• Support digital accessibility. 

• Consider accessibility when planning events and programmes.  

• Provide reasonable accommodation where appropriate. 

• Encourage participation by people who may experience barriers to access.  

• Apply the principles of universal design where possible. 

• Continually improve accessibility and inclusion. 

6 Commitment to Dignity at Work 

The Garage Theatre is committed to maintaining an environment where all 

individuals are treated with dignity, courtesy and respect. The principles contained in 

the CMETB Dignity at Work Charter apply to all persons engaging with the theatre. 

Everyone has a responsibility to: 

• Treat others fairly and respectfully. 

• Behave professionally. 

• Promote an inclusive environment. 

• Respect diversity. 

• Challenge inappropriate behaviour where appropriate. 

• Contribute to a positive and welcoming culture. 

Bullying, harassment, sexual harassment, discrimination and victimisation will not be 

tolerated. 

7 Strategic Commitments 

The Garage Theatre will promote diversity, equality and inclusion through the 

following areas: 

Programming 

We will seek to: 

• Support diverse artistic voices. 

• Promote inclusive programming. 

• Encourage participation from underrepresented groups. 

Audiences and Community Engagement 



 

 

We will: 

• Improve access to theatre activities. 

• Engage with diverse communities. 

• Encourage participation from people who may traditionally experience barriers 

to the arts. 

• Involve young people in equality, diversity and inclusion by encouraging their 

participation, listening to their views, and supporting inclusive opportunities for 

youth theatre members, students and young audiences to engage with the 

Garage Theatre. 

Artists and Creative Practitioners 

We will: 

• Promote fair and respectful engagement. 

• Encourage equality of opportunity. 

• Support inclusive artistic development. 

• Foster a safe and welcoming creative environment. 

8 Roles and Responsibilities 

CMETB 

• Promote and support this policy. 

• Meet its Public Sector Equality and Human Rights Duty obligations.  

• Monitor implementation. 

• Provide guidance and support where appropriate. 

The Operations Manager will: 

• Promote an inclusive culture. 

• Support policy implementation. 

• Address concerns appropriately. 

• Monitor accessibility and inclusion initiatives. 

Everyone engaging with the Garage Theatre must: 

• Comply with this policy. 

• Treat others with dignity and respect. 



 

 

• Promote inclusion and equality. 

• Support a safe and welcoming environment. 

 

9 Related Policies and Procedures 

This policy should be read in conjunction with: 

• CMETB Equality and Diversity Policy 

• CMETB Dignity at Work Policy 

• CMETB Dignity at Work Charter 

• CMETB Anti-Bullying Policy 

• CMETB Grievance Procedure 

• CMETB Disciplinary Procedure 

• CMETB Code of Conduct for Staff Members 

• CMETB Code of Conduct for Board Members  

• CMETB Protected Disclosures Policy 

• CMETB Public Sector Equality and Human Rights Duty Action Plan 

• CMETB Accessibility Policies and Procedures  

• CMETB Child Safeguarding Statement 

• CMETB Health and Safety Statement 

• CMETB Data Protection Policy 

Policies are available on the Staff Hub SharePoint or through the Theatre Manager.  

 

10 Implementation and Review 

This policy will be monitored and reviewed by CMETB, in consultation with relevant 

managers and staff/their representatives. The Theatre Manager is responsible for the 

implementation of this policy.  

CMETB will review and improve existing practices and procedures where inequalities 

have been found or alleged to exist, in light of changes in legislation and on receipt 

of guidance from Government departments and organisations such as IHREC, NDA.  



 

 

This policy was approved by the Board of Management of the Garage Theatre on the 

09 September 2026. 

 

 


